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In the article the mechanisms of forming of authority in the presence of certain conditions and factors
obeyed by socio-psychological, social-perceptual, communicative, cognitive, organizational-managerial and
acmeological patterns are described.

Our hypothesis is based on the assumption of the co-dependence of the expressiveness of the established
authority of the coach, self-confidence and the ability to self-regulation. The article deals with two main as-
pects of this process: first, the creation of the ideal image of the self by the subject-coach, arising as a result of
activity aimed at overcoming the contradictions between the I-concept of the subject and his image in others,
and secondly, the process of image interaction, which results in a correction of the image in the direction of
implementing the I-concept of the subject-coach in its correlation interactions with the I-concepts of other
subjects in the system of social interaction.

Materials: a sample of the study participants consisted of 75 sports coaches, who took refresher courses
based on the refresher training and retraining center of the National University of Physical Education and
Sports of Ukraine.

Results: high scores on the “Level of authority” scale differ significantly in groups of people with low
self-esteem confidence from two other groups (in individuals with high confidence in their own authority and
from the intermediate group (F(8,152)=4,86667, p=0,00002)).

Conclusions: the psychological background of the formation of the authority of sports coaches is the aware-
ness of their importance for the profession, knowledge of the theoretical bases of the development of the pro-
fessional (sports) collective, the presence of communicative and organizational skills, the receiver’s receptivity
to the athlete’s internal state, his personal value-semantic sphere, ability to timely and reasonably regulate re-
lations between athletes and implement them in productive activities, perceptual skills, experience of empathy
and pedagogical intuition.

Key words: coach authority, professional image, sport activity, I-concept.

Mocenan M.O., Kopampuyk B.I. TICUXOJIOI'TYHI OCHOBU ®OPMYBAHHSA ABTOPUTETY
CIIOPTUBHUX TPEHEPIB

Y crarti po3KpHTI BIANIOBIAHI MEXaHI3MH (POPMYBAHHS aBTOPUTETY 3a HAsBHOCTI [IEBHUX yMOB 1 (paKkTOPIB,
a TaKkoxX i3 nulKopeHH;IM COLIJIEHO-TICHXOJIOTTYHIM, COLLAIbHO-TICPLENTHBHIM, KOMYHIKAaTHBHUM, ITi3Ha-
BaJIbHNM, OpraHi3aliiiHO-yNPaBIiHCHKUM Ta aKMEOJIOTT4HIM 3aKOHOMIPHOCTSIM.

Haua rinotesa nonsrae s IPUITYICHHI PO CIIB3AICKHICTh BUPAXKCHOCTI C(HPOPMOBAHOTO aBTOPHUTETY TPe-
Hepa, YIIEBHEHOCTI B CO01 Ta 3MaTHOCTI IO CaMOPEryJsLii. Y cTaTTi po3IVISIHYTO IBa OCHOBHI aCIIeKTH BKa3aHoO-
TO MPOIIECy: MO-TIEPIIE, CTBOPCHHS CY0’ €KTOM- TPEHEPOM i71eanbHOro 00pasy cebe, 10 BUHUKAE SIK Pe3ysIbTar
JUSTBHOCTI, CHPSIMOBAHOI HA TOIOMAHHS CYNEPEYHOCTeH Mik S-KoHuenieio cy6 €KTa Ta WOro 00pa3oM B
IHIIHX; MO-/PyTe, IPOLEC IMIDKEBOT B3a€EMOJIIT, y pe3ynLTaT1 SIKOTO Blz[6yBaeTbc;1 KOPEKLisl IMiJUKy B HAIIpsIMi
peanizauii Sl-koHuenuii cy6’exra- TpeHepa B HOro KOPEJSIIMHUX B3a€MO3B’sI3KaX i3 SI-KOHIEMIIsIMH 1HIINX
Cy0’€KTIB CHCTEMH COLIANIbHOT B3aEMOII.

Marepianu: BHOIpKY JOCTIPKYBAaHUX CKJIANU 75 CIIOPTUBHUX TPEHEPIB, SKi MPOXOIWIHA KyPCH ITiIBUIIICH-
Hs KBajiQikamii Ha 6a3i MEHTPY IMiABUIECHHS KBaTiQikaIlii Ta mepemiaroToBku HarioHaIbHOTO YHIBEPCUTETY
(hbi3MYHOTO BUXOBAHHS 1 CTIOPTY YKpaiHH.

Pesynbrari: BUCOKI NOKA3HUKH 3a LIKAJIOK «PIBEHb aBTOPUTETY» AOCTOBIPHO PO3DI3HAIOTHCS B IPyIax
0ci0, 10 XapaKTepU3YIOThCs. HU3bKOK BICBHCHICTIO Y BIIACHOMY aBTOpI/ITeTl BiJl IBOX 1HIIUX rpym (B oci0
13 BUCOKOIO BIICBHEHICTIO y BIIACHOMY aBTOPUTETI Ta Bix ipoMixkHoi rpymu (F(8,152)=4,8667, p=0,00002)).

BucHOBKH: TICHXOIOTIYHIMH OCHOBaMH ()OPMYBaHHSI aBTOPUTETY CIIOPTUBHUX TPEHEPIB € yCBIIOMIICHHS
1i0ro 3Ha4YCHHs 1Ist IPO(ECii, 3HAHHS TCOPETHYHUX OCHOB PO3BUTKY npoq)ecu/moro (CTIOPTUBHOTO) KOJIEKTH-
BY, HasiBHICTb KOMyHlKaTI/IBHI/IX T OPraHi3aToOPCHKUX 31i0HOCTEH, CIPUIHATIMBICTS TPEHEPA /10 BHYTPILIHBO-
ro CTaHy CHOPTCMEHa, HOro 0COOHCTICHOI, LIHHICHO-CMUCIIOBOI C(hepH, YMIHHS CBOEYACHO i OOIPYHTOBAHO
PeryJIoBaTH BIIHOCHHH MK CIOPTCMEHAMH Ta peaJ‘Il3OBYBaTI/I iX y MPOAYKTUBHIHN JisSIBHOCTI, IEPIENTUBHI
BMIHHS, JIOCBiJ] €MIIaTii Ta mefaroriyHoi iHTyiii.

I(moqoet cnosa: asmopumem mpenepa, npogecivinuil imMiodxc, Cnopmuena Oisiviicms, H-Konyenyis.
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OOPMHPOBAHUIA

ayKOBUU BiCHUK XePCOHCHKOTO JEP:KaBHOTO YHIBEPCUTETY

Mocenan  M.A., Kosamsuyk B.JM. TICUXOJIOITMYECKHUE OCHOBBI
ABTOPUTETA CIIOPTUBHbBIX TPEHEPOB

B crartbe pacKpbIThI COOTBETCTBYIOIIME MEXaHU3MbI (DOPMHUPOBaHMSI aBTOPUTETA [TPU HATTMYMH OTIPEICIICH-
HBIX YCIOBUH M (aKTOpPOB, a TAKKE C MOTYMHEHHEM COLUAIBLHO-TICUXOJIOTMYECKIM, COIMAIbHO-TIEPICTITHB-
HBbIM, KOMMYHUKaTHUBHBIM, [TI03HABaTEIbHBIM, OPraHU3allMOHHO-YIIPABIEHYECKUM U aKMEOJIOTMUECKUM 3aKO-
HOMEPHOCTSIM.

Haiua runoresa cocTOUT B IPEIIONOKEHNHN O CO3aBUCUMOCTH BBIPAKEHHOCTH C(POPMUPOBAHHOTO aBTOPU-
TeTa TPEHepa, yBEPEHHOCTHU B ce0e U CIIOCOOHOCTU K caMOpery/siiuu. B cTarbe paccMOTPEHBI 1Ba OCHOBHBIX
acIieKTa yKa3aHHOTO Ipolecca: BO-NEPBBIX, CO3JaHUe CyOBEKTOM-TPEHEPOM HAeanbHOro obpasa ceds, 4To
BO3HUKAET KaK Pe3yJbTar JeATEIbHOCTH, HAlIpaBIEHHON HA MPEeoJoJeHHe IPOTUBOPEUN MeXay SI-KoHIen-
el cyObeKkTa 1 ero o0pa3oM B APYIUX; BO-BTOPBIX, IPOLIECC UMHUIDKEBOTO B3aUMOJCHCTBUS, B PE3yJIbTaTe
KOTOPOT'O IIPOMCXOJUT KOPPEKLMs MMHUKA B HAIIPABICHUHU pealin3aluy SI-KOHLENIUHU CyObeKTa-TpeHepa B
€ro0 KOPPEJSIIUOHHBIX B3aUMOCBS3AX C SI-KOHUENIMSIMH JAPYTUX CyObEKTOB CHCTEMBI COLMAIBHOTO B3aMMO-
neiicTBua. BeIOGOpKY MCHIBITYEeMBIX COCTABUIIN 75 CIIOPTUBHBIX TPEHEPOB, MPOXOAUBIINX KypPChl TTOBBIIIEHUS
kBaJu(UKauy Ha 0a3e HEeHTpa MOBBIIICHUS KBaTH(UKAIIMY U IEPENOArOTOBKM HalmoHansHOTro yHUBEpCHTE-
Ta GU3MUECKOTO BOCIIUTAHHSA U CIIOPTA YKPAUHBI.

Pesynbrarsl: BBICOKHME [TOKA3aTeNH 0 LIKAJIE «YPOBEHb aBTOPUTETA» AOCTOBEPHO PA3IUYAIOTCS B IPYII-
nax JIAL, XapaKTePU3YIOIINXCsl HU3KOM YBEPEHHOCTBIO B COOCTBEHHOM aBTOPUTETE, OT IBYX OPYTHX IPYIII
(y 7111 ¢ BBICOKOM YBEPEHHOCTHIO B COOCTBEHHOM aBTOPHUTETE U OT poMeskyTouHo rpymsl (F(8,152)=4,8667,
p=0,00002)).

BbIBOAIBI: TICHXOJIOTHYECKUMH OCHOBaMH (OPMHUPOBAHMSI aBTOPHTETA CIIOPTHBHBIX TPEHEPOB SIBISIOT-
Csl OCO3HAHME €ro 3Ha4eHUs! Uil MPo(peccur, 3HaHUEe TEOPETHUECKUX OCHOB Pa3BUTHUS MPOQPECCHOHATIBHOTO
(CTIOPTUBHOTO) KOJJIEKTHBA, HAJIMUNE KOMMYHUKATUBHBIX M OPraHU3aTOPCKUX CHOCOOHOCTEH, BOCIPUUMYH-
BOCTh TpeHEpa K BHYTPEHHEMY COCTOSHHIO CIIOPTCMEHA, €T0 JIMYHOCTHOM, IIEHHOCTHO-CMBICIIOBOM c(epsl,
yYMEHHE CBOEBPEMEHHO U 00OCHOBAHHO PEryIHpOBaTh OTHOIICHHS MEXIY CIIOPTCMEHAMH U PEai30BbIBATH

UX B IPOAYKTUBHOU JESATEIBHOCTH, IIEPLIEIITUBHBIC YMEHMSI, OIIBIT YMIIATUH U NEAATOTMYECKOY HHTYULUH.
Knwoueesvle cnoea: asmopumem mpenepa, npopeccuonanrbHblli UMUONC, CHOPMUBHAS OeamelbHOCHb,

H-konyenyusi.

Introduction. Today, sport is a multifunc-
tional and diverse phenomenon of interpersonal
interaction, which occupies a significant place
in the physical and spiritual culture. It is aimed
not only at identifying human capabilities, but
also at social and public development of the
individual engaged in sports activities. New
trends in the creation of a topical profession-
al higher education space make it possible to
form a new style of behavior of sports coaches,
which would positively satisfy the requirements
of the present phase of social development
[4; 9; 10].

The task is actual due to the need to study
the possibilities of formation and management
of the professional authority of sports coaches,
as well as the inclusion of research results in
the process of education of future coaches and
specialists in the field of “man — man”, taking
into account that the phenomenology of profes-
sional authority involves an orientation towards
a positive assessment of the subject — coach by
an object — athlete. It should be noted that the
personality of the coach, his professional qual-
ities, his pedagogical skills and the peculiarities
of communication are important levers of influ-
ence on the formation of athletes’ personality
and successes [1; 3; 15].

An analysis of the current practice of pro-
fessional education in the field of physical
culture and sports shows that currently the
methodological foundations of the formation
of the authority of the coach are not suffi-

ciently developed. This was reflected in the
existing contradictions: firstly, between the
objective need of society in education coach-
es with formed authority base and insufficient
theoretical and practical study of this prob-
lem, and secondly, between the need for
purposeful formation of personal and social
components of authority in future profession-
al coaches and the existing practice of coach
education.

These contradictions have identified the
task of the research, which is to identify psy-
chological factors that can overcome the in-
consistency of the necessary and real levels
of the formation of the authority of the coach
between the specialists in physical culture
and sports.

The main hypothesis of the study is that the
formation of the bases of the authority of the
coaches will be effective and will take a guided
nature if you discover the structure and psy-
chological components of the authority of the
coaches. We also note, that when organizing
the pedagogical process it is necessary to rely
on personality-oriented, acmeological and sub-
jective approaches to the formation of a set of
personal qualities, abilities and skills that deter-
mine the authority of the coach. The purpose of
this study is to identify and justify the psycho-
logical bases of authority of sports coaches.

Analysis of research and publications.
Beginning in 2004, under the auspices of the
Aligning a European Higher Education Struc-
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ture in Sport Science (AEHESIS) and Europe-
an Coaching Council, a subcommittee of the
European Network of Sports Science, Educa-
tion and Employment (ENSEE), the project of
formation of uniform educational standards for
the training of coaches in various sports is be-
ing implemented. In accordance with the Con-
vention on the recognition of the competence
and qualifications of coaches, three main cat-
egories have been developed and approved:
the initial, basic stages of education and the
stage of sport improvement. Today, in Europe,
professional characteristics of coaches of dif-
ferent levels of training are developed, taking
into account functional rights, responsibilities
and ethical standards [2; 6; 8; 11].

In identifying an interdisciplinary interpre-
tation of the notion of “authority” and the
specifics of the sociological approach to the
study of this phenomenon, it is expedient to
use the development of foreign and domestic
psychology and sociology. Scientific literature
on the mentioned research problem can be
classified in the following directions.

The first direction is represented by the
works of P. Berger, P. Bourdieu, M. Weber,
I. Hoffmann, R. Merton, P. Sorokin, and oth-
ers containing the conceptual foundations of
the sociological study of social relations, as
well as works by N. Luman and T. Parsons,
in which universal models of structural-func-
tional and system analysis are described [2;
5; 12; 14]. Ideas and views of the named sci-
entists allow to determine the social essence,
place and role of the authority of the subject
of professional activity in the system of social
relations, in particular, in sports practice.

The second direction is the research of
foreign scientists, the subject of study of
which is the phenomenon of authority in mar-
ket socio-economic conditions. Among for-
eign scientists who studied the authority of
representatives of different professions were
such scientists as F. Baur, P. Bird, P. Well,
and others.

The third direction is the research works of
domestic scientists, which reveal the practi-
cal aspects of the formation and functioning
of the authority of the individual, the focus is
on the development of universally effective
methods of self-presentation of the subject
of professional activity. It also includes works
devoted to the study of attributes, functions
and mechanisms for constructing the author-
ity of political figures, organizations, institu-
tions, leaders, educators and educational in-
stitutions [7; 10; 13].

The fourth direction includes the research
work of the representatives of the scientif-
ic-applied branch of human studies — peda-
gogical psychology, which arises at the junc-

tion of sociology, psychology, philosophy and
a number of other scientific disciplines, which
study the patterns of the formation of the au-
thority of the personality in the pedagogical
process, its functioning and management.

The fifth direction covers the research
work of scientists who consider various as-
pects of the system of social interaction of
the coach and his wards [4]. In them the sub-
ject of study is mainly the general laws and
trends of the process of socialization of the
coach personality as a representative of a
specific socio-professional group that carries
out professional activities in certain socio-cul-
tural conditions, as well as general principles
and methods of scientific analysis of the per-
sonality of a specialist.

Investigation of authority at a conceptual
level took place in several directions: the re-
lationship of authority and style of leadership
(V.G. Afanasyev, E.E. Vendrov, A.G. Kova-
lenko, A.M. Omarov, etc.), authority as a so-
cial role (A.A. Bodalev, V. Denenmeier, etc.),
authority and power structures (R. Berstedt,
M. Weber, D. Iston, B. Russell, R. Friedman).
This allowed to reveal the structure of author-
ity, and to highlight the general laws of its for-
mation in various activities.

Development of the authority of the
sports coach. It should be noted, that the
motivation of athletes, which must be formed
in certain pedagogical conditions, is an im-
portant factor in achieving success. An im-
portant condition for achieving the required
level of motivation is the corresponding level
of authority of the coach. In turn, the author-
ity of the coach is a leading factor in the ef-
fectiveness of sports activities of athletes. Its
formation is conditioned by the professional
qualities of the coach, professional image,
social positions and achievements of the pu-
pils [1; 9]. The structure of the authority of the
coach is a set of the following components
of activity: professional (the ability to identify
and develop gifted athletes, purposefully form
a team, identify team leaders, etc.), personal
(value orientations, personal achievements in
sports, culture of language and communica-
tion), social (the implementation of the coach
of social roles, communicative activity). Each
of these components is represented by cog-
nitive, motivational-value, and activity content.

The main motivators for the development
of the authority of the sports coach are his
personal development (responsibility, new
experience, opportunities for education,
feedback), the feeling of involvement (pre-
senting of information, consultation, joint de-
cision-making, communication), interest and
challenge (interesting projects, feedback on
progress towards the goal). To succeed in
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solving these difficult tasks, the coach must
be able, on the one hand, to use for the for-
mation of the team regularities of the group
activity of this sport and, on the other hand,
to know the typological features of each play-
er’'s personality and be able to individualize
his training and sports activities in the light of
this typology [8; 12; 14].

Of particular relevance to the coach sports
activity is its competitive component, its abil-
ity to achieve a sporting result, which in gen-
eral acts as a system-generating factor for
all the activities of the coach, individual ath-
lete and the team as a whole [5; 10; 11; 13].
A major role in this is, first of all, the game,
strategic and tactical thinking of the coach,
his ability to plan the preparation of players
and teams for the competition, conducting in-
telligence and operational analysis of current
competitive information, flexibility of thinking
and persistence in the implementation of the
game plan, high communicative skills, ability
to inspire players.

The analysis of scientific data suggests
that the psychological background of the for-
mation of the authority of the sports coach
lie in the establishing relationship of trust, as
evidenced by empirically established stable
relationships between the characteristics of
trust and the authoritative characteristics of
the coach [13]. The theoretical analysis of
research of this phenomenon makes it pos-
sible to make conclusions about two main
aspects of this process: first, the creation
by the subject-coach of the ideal image of
himself, arising as a result of activity aimed
at overcoming contradictions both between
the I-concept of the subject and his image
in others, and within the very I-concept; and
secondly, the process of image interaction,
which results in a correction of the image in
the direction of implementing the I-concept
of the subject-coach in its correlation with the
I-concepts of other subjects of the system of
social interaction. The process of forming au-
thority in the presence of certain conditions
and factors, subject to socio-psychological,
social-perceptual, communicative, cognitive,
organizational, managerial and acmeological
laws, is realized with the help of appropriate
mechanisms [10].

The authority of the coach in the eyes
of athletes is recognition of him the right to
make responsible decisions in different situ-
ations of joint activity, as well as the impor-
tance of the professional and personal quali-
ties of the coach. The core of the formation of
authoritative relations in the process of train-
ing activities is the personality of the coach,
his professional competence, the formation
of professional-important personal qualities

and social position [6; 9; 14]. Thus, we can
distinguish three components of authority -
professional, personal, and social.

Criteria for the professional compe-
tence of the sports coach. The prerequisite
for optimization of authority is an intersubjec-
tive approach, based on the principle of feed-
back, which is interpreted as the main driving
mechanism of socio-psychological influence.
Formation of the personal authority of the
sports coach in the minds of other people is
formed only in the process of activity in its
broad sense: how active interaction with the
surrounding reality, aimed at achieving goals,
meeting their needs and interests, as well as
the requirements of society. Activity, due to
conscious processes of the human psyche,
has a social character [1; 3]. Indeed, all so-
cially significant communications take place in
the process of activities, as a result of which
the psychological and social aspects of deter-
mining the authority of the coach are formed.

The basis of the formation of highly pro-
fessional coach’s skill is the integration of
the three main blocks in his personality (on
the basis of the main system-creating fac-
tor — the sports results of the activity): deep
knowledge of nature and the content of the
subject, practical skills and abilities of con-
ducting the training process and the ability
to achieve the goal in competitive activities.
The improvement of the training process
should be aimed at finding algorithms for
programmed learning and standardization of
pedagogical technology to increase the in-
tensity and efficiency of the pedagogical pro-
cess [6]. The psychological and pedagogical
basis for the improvement of the methodol-
ogy of motor learning is the search for sup-
porting key elements and chains structured
in the action plan.

In addition, the content and structure of
activities, its goals and motives affect the
course and development of the mental pro-
cesses of the coach, and external changes of
material actions form internal, ideal actions,
carried out mentally, providing comprehen-
sive communication and orientation in the
surrounding world. It is important to under-
stand that authority is a functional entity, it is
modeled to solve certain problems, and de-
pending on them, it can be implemented in its
various demonstrations [1; 8]. Therefore, at
the pedagogically-applied stage of the trans-
formation of the authority of the sports coach
must be defined goals and objectives, devel-
oped a certain set of activities aimed at form-
ing the necessary characteristics, which can
only affect certain elements of the formation
of authority or one way or another affect all
its levels.
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Psychological and pedagogical conditions
for the formation of the authority of sports
coaches are: organization of the education-
al process of special physical training at the
level of subject-subject relations, which cre-
ates the prerequisites for the formation of
athletes of adequate level of claims, human-
istic orientation of interpersonal relationships
in the team, providing equal opportunities for
the development and becoming of athletes,
developed special educational programs in
the management of athletes their own devel-
opment.

The axiological approach to the formation
of the professional competencies of the cuach
at the present stage is oriented towards the
achievement of developed countries [2; 10].
Target value orientations are associated with
universal humanitarian priorities implemented
through a system of continuous professional
education. Innovations in the field of values of
the contents of the sporting-educational pro-
cess involve variability, the possibility of individ-
ualization of training components. In the field
of procedural values, information and commu-
nication, creative, developing technologies of
acquiring professional experience of the coach
take the leading place.

Speaking about the criteria for the pro-
fessionalism of sports coaches, the following
groups should be distinguished among their
entirety. First, these are objective criteria
(characterizing the compliance of the special-
ist with the requirements of the profession). In
the total number of objective criteria, in turn,
stand out:

a) criteria connected with the normative
indicators of the success of the activity (pro-
ductive): productivity, quality, reliability, posi-
tion in the team, in the system of interperson-
al relations of the closest social environment,
social status;

b) criteria characterizing the objective lev-
el of professional qualification of the subject,
the development of professional qualities
(meaningful), as well as the character of ac-
tivity carried out by a specific specialist in the
subject of conformity of its technological side
to socially acceptable methods and require-
ments of the profession. Subjective criteria
that characterize the degree of compliance
of the profession with the requirements of a
specialist: the satisfaction of a specialist by
the chosen profession, specialty, conditions
of activity and achieved results, awareness
of their selves as representatives of a certain
profession, professional identity, etc.

Psychological components of the au-
thority of the sports coach. It should be
mentioned, that each psychological compo-
nent of the authority of a sports coach in-

cludes a cognitive, motivational-value and
activity block. Cognitive contributes to the de-
velopment of a system of scientific and prac-
tical knowledge in the field of building authori-
tative relationships in the training process and
beyond, contributes to understanding the im-
portance of the formation of a coach authority
for the effective implementation of the train-
ing processes, education and socialization of
the personality of athletes, as well as master-
ing the future specialists of the foundations
of authority [8; 10; 12; 15]. Motivational-val-
ue block helps to realize the importance of
purposeful development of all components of
authority, building authoritative relationships
in the process of professional activity, con-
tinuous improvement of their meaningful per-
sonal and professional qualities. Activity block
allows to master the system of practical skills
and skills to plan, build and analyze interper-
sonal relations in the training process, to form
authority, to analyze conflict situations, to find
ways to solve them, to develop a culture of
speech, style of activity, communication and
behavior, to improve professional image on
the basis of active life position.

Methods and procedures of research.
According to the above hypothesis, the fol-
lowing methods were used in the study:

— the Questionnaire “Thoughts and pat-
terns of behavior” (Adapting the Question-
naire by M. Cooper, H. Todd, R. Woolrich);

— I-structure ISTA G. Ammon test;

— psychodiagnostic method “PMOQ” (pro-
tective mechanisms of personality of ques-
tionnaire of V.A. Negrii and D.A. Titkov).

The sample of the study consisted of
75 sports coaches, who passed advanced
training courses based on the training and
retraining center of the National University of
Physical Education and Sports of Ukraine.

The variable “the formation of authority”
was translated into a rank variable (by crite-
rion quantiles). Using this scale, the subjects
were divided into three groups according to
the criterion of “self-determination of the level
of authority”:

— 18 people who considered their authority
sufficient for successful professional activities
(group a);

— Intermediate group — 37 people (group b);

— 20 people who considered their authority
insufficient (group c).

Dependent variables were Self-Confidence
(A1) and Self-Regulation Ability (A2).

The positive correlation between the “Level
of authority” scale and the “self-confidence”
scale (R=0,46, p<0,05) has been revealed,
and the direct correlation between the “Au-
thority level” scale and the “Self-regulation
Ability” scale (R=0,27, p<0,05) has been
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revealed. In addition, the correlation between
the “Self-confidence” scale and the “Self-reg-
ulation Ability” scale (R=0,39, p<0,05) was
found.

High scores on the “Level of authority”
scale differ significantly in groups of peo-
ple with low self-confidence from two other
groups (in individuals with high confidence in
their own authority and from the intermediate
group (F(8,152)=4,8666, p=0,00002)).

After receiving these results, a training
was conducted to increase the confidence of
the subjects being studied. This is one of the
methods related to behavioral therapy and in-
cludes:

1)learning responses — that increases con-
fidence through simulation (both open and
hidden) and instructing, with attention paid to
both the verbal and non-verbal component of
confident behavior;

2)calling for a new relevant reaction using
role play, rehearsing behavior and training;

3)fixing new forms of behavior through
feedback, criticism and leadership;

4)cognitive restructuring — the challenge of
irrational beliefs that interfere with the man-
ifestation of greater self-confidence, finding
new information that enhances confidence;

5)generalization of experience — an at-
tempt to introduce new forms of behavior in
real life and apply them in various situations.

A comparative analysis of the status of
participants in group b and with the use of
confidence-building training on a statistically
significant level showed the following chang-
es: among group b members, the number of
people with a high level of self-determination
of authority increased by 62,3%, in group ¢
by 50,4%.

Conclusions. Professional activity of the
coach is connected with the processes of ed-
ucation and socialization of the individual and
aimed at the comprehensive and harmonious
development of the individual. This judgment
allows to identify several areas of professional
activity of the coach, which together reflect all
the diversity of the profession: coach-teacher
(organizes the education process); coach-or-
ganizer (combines the process of organizing
and conducting training sessions, competitions,
sports meetings, etc.); coach-personality (re-
flects the personal coaching qualities and the
process of forming the personality of the pupils).

The building of authoritative relations is
based not only on the deep theoretical knowl-
edge and practical skills of the coach, his con-
scious desire to form a personal level of his
authority, but also to recognize the importance
of these relationships by pupils. So, the coach
in his professional activities should focus not
so much on his desires, but on the needs of

pupils. Only due to the competent combination
of activity professionalism and professionalism
of the individual with the subject-subject rela-
tions within the training process, the coach can
expect on the formation of true authority.

The authority of the coach is a leading factor
in the effectiveness of sports activities of pu-
pils, which determines the impact of the coach
on students, gives him the right to make de-
cisions, express opinions, give advice. Its for-
mation and development is possible only in the
course of meaningful activity, because of its
reflection in the consciousness of the subjects
of the social significance activity and the value
of those characteristics of the coach’s person-
ality, which are inherent to him as a member
of the social community and as a subject of
physical culture and sports activities.

The psychological background of the for-
mation of the authority of sports coaches is
the awareness of its importance for the pro-
fession, knowledge of the theoretical founda-
tions of the development of the professional
(sports) collective, the presence of commu-
nicative and organizational skills, the receptiv-
ity to the athlete’s internal state, his personal,
value-semantic sphere, ability to timely and
reasonably regulate relations between ath-
letes and implement them in productive ac-
tivities, perceptual skills of the coach, expe-
rience of empathy and pedagogical intuition.
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®AKTOPHA MOJEJ1b NCUXOJNOIN4YHOI FOTOBHOCTI
MOBIJ1ISBOBAHUX BIMCbKOBOCJ1Y>XXKBOBLIB

HikiTeHko I'.O., acnipaHT kadeapu npakTU4HOI NCUXONOrii,
NPOoBigHMI ¢daxiBelb COLia/IbHO-MCUXONOrYHOT CNyXowm

XepCOoHCbku fep>xaBHUW YHIBEPCUTET

VY crarTi TIPEJICTABIICHO PE3YNIbTaTH TIepeBipKH 3aHp0HOHOBaH01 HaMH TEOPETUYHOI MOZENi CTPYKTYpH
MICUXOJIOTIYHOT TOTOBHOCTI MOOLTI30BaHUX OCIO /10 BICHKOBOI CIIY»KOU 3a JIOTIOMOTOI0 (haKTOPHOTO aHamsy
BcraHnosneno, 1o CTPYKTYpa IICUXOJIOTIYHOT TOTOBHOCTI MOO1JII30BaHUX CKIIA/IAETHCS 3 TAKUX KOMITOHCHTIB,
K €MOLIHHO-BOIbOBHUH, TIOBEAIHKOBHIA, MOTUBALIMHUH, OCOOUCTICHUH, KOTHITHBHO-IIPOTHOCTHYHUI, KOTHi-
TUBHO-PEPIICKCUBHUM, COIIaIbHO-TICHXOIOT1YHUH, TPOOIEMHO- 0p1€HTaI_III/IHI/II/I Ta COMIaIbHO-TisUTEHICHUH.

Knrouosi cnosa: ncuxonoeiyna 20mosHicms, CmMpyKmypa 20mo8HOCMi, KOMHOHEHMU 20MO8HOCHI, MOOILi-
306aHI BIUCLKOBOCIYHCOOBYIL, (hAKMOPHA MOOETb NCUXONOIUHOT 20MOBHOCHIL.

Huknrenko A.O. ®AKTOPHAS MOJEJIb TICUXOJIOTMYECKOM TOTOBHOCTHU MOBHU-
JIN30BAHHBIX BOEHHOCJIYXALIMX

B crarse nipencraBieHbl pe3ynbTaThl IPOBEPKH MPETIOKEHHON HAMH TEOPETUIECKON MOJETH CTPYKTYPBI
TICUXOJIOTHYECKOH TOTOBHOCTH MOOMIM30BAaHHBIX JIUI] K BOCHHON CITy’KOE C TTIOMOIIIBI0 (paKTOPHOTO aHAIH3a.
YCTaHOBIIEHO, YTO CTPYKTYpa IICHXOJOTHYECKOM FOTOBHOCTH MOOMIIM30BAHHBIX COCTOUT U3 TAKUX KOMITOHCH-
TOB, KaK SMOLMOHAJIbHO-BOJIEBOM, IOBEIEHUECKUI, MOTUBAIIMOHHBIH, JINYHOCTHBINA, KOTHUTUBHO-ITPOTHOCTH-
YECKUH, KOTHUTUBHO-PE(IICKCUBHBIN, COLUATBHO-TICUXOJIOTUYECKUH, TIPOOIEMHO-OPUEHTAIIMOHHBIA U COIIH-
AJIbHO-JIESTEIILHOCTHBIA.

Knrouesvie cnosa: ncuxonozuueckas 20moGHOCHb, CIMPYKIMYPA 20MOBHOCINU, KOMNOHEHNbl 20MOBHOCHIU,
MOOUTUZ08AHHbIE BOCHHOCTYIHCAWUe, (PAKMOPHASL MOOETb NCUXOI02ULECKOU 20MOBHOCIU, (AKMOPHBIIL aHd-
JU3.

Nikitenko H.O. FACTOR MODEL OF PSYCHOLOGICAL READINESS OF MOBILIZED SOLDIERS

The article presents the results of testing the proposed theoretical model of the structure of psychological
readiness of mobilized persons for military service by means of factor analysis. It was established that the
structure of psychological preparedness of mobilized consists of such components as emotionally-volitional,
behavioral, motivational, personality, cognitive-prognostic, cognitive-reflexive, socio-psychological, prob-
lem-oriented and social-activity.

Key words: psychological readiness, structure of readiness, readiness components, mobilized soldiers, fac-
tor model of psychological readiness, factor analysis.

MocTtaHoBka npo6Gnemun. BiicbkoBa Aj-
ANbHICTb, 9K | Oyab-9Ka iHWAa, BUMarae Bif
NI0OMHM Hacamnepen, MopasibHO-NCMXONOriy-
HOT FOTOBHOCTI [0 npaui 3aranom, To6TO po-
3yMiHHS Helo HeobXigHOCTI BMKOHYBaTU CBOI
CNy>X00Bi 000OB’A3KM Ta FOTOBHOCTI 34jiNCHIO-

BaTU U0 AOiaNbHICTb, YOOCKOHaNoBaTM cebe
3apagn 36inblUeHHS MNPOAYKTUBHOCTI CBOET
OianbHOCTI. BoHa xapakTepm3yeTbCs BUCOKOO
OMHaMIKOIO, Harpy)XeHiCcTio, 3arpo3ow 300-
POB’l0, HEBU3HAYEHICTIO Ta HOBU3HOK CUTya-
Lin, cynepednmeicTio iHpopmauii, aediunTom
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